
Page 10A, The Dahlonega Nugget, Dahlonega, Ga., October 30, 2013

TENTATIVE AGENDA
CITY OF DAHLONEGA

COUNCIL MEETING
November 4, 2013

6:00 p.m.

103013-G

1. Call to Order

2. Prayer and Pledge of Allegiance – American Flag

3. Agenda Approval

4. Announcements – Public Comments (Please Limit to Three Minutes)

5. Citizens:
A.   ARAMARK – David John Manson, Registered Agent – Consumption on Premises Alcohol License Approval

6. Consent Agenda - Minute Approval:

A.   October 7, 2013
B.    October 11, 2013
C.   October 16, 2013

7. Department Reports:
A.   Planning Department and Code Enforcement Reports
B.   Chamber of Commerce Report
C.   Historic Preservation Commission Report
D.   Monthly Financial Report
E.   Projects Update
F.   DDA Report

8. City Manager Comments:

9. Mayor Comments:
A.   Approval of Recyclable Bins
B.   Approval of Revisions - Yard Trimming Ordinance 96-4 Amendment #1
C.   Approval of Water Deposit Increase – Ordinance 75-1 Amendment #37
D.   Approval of Probation Contract
E.   Appointment of Historic Preservation Commission Member

10. City Attorney Comments:

11. City Council Comments:

12. Adjournment

**Please read our “City Limits Newsletter” that is available on the City of Dahlonega website** www.dahlonega-ga.gov**
www.dahlonega-ga.gov

51 WEST MAIN STREET, DAHLONEGA
706-867-8551

WWW.THECORKSCREWCAFE.COM

Live Music
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Celebrating Our

Come celebrate with us
Saturday, November 2nd

10 year anniversary

$50, all inclusive 
food experience.
Cash bar.
6pm-12pm
RESERVATIONS 
REQUIRED.

Cocktail-Style Party with some 
of our favorite creations from 

the last 10 years

Monica & Derrick on the Patio, and Tom Coolidge Upstairs

GOOD FOOD, GOOD WINE, GOOD TIMES...

We Support
Breast Cancer Awareness

YOUR LOCAL FARM BUREAU:
We’re from YOUR 
Street, not Wall Street.

706-864-2597

Georgia Farm Bureau Mutual Insurance Company

Thank you for trusting us with your pets’ health!

Dr. Katie Ferris
Dr. Heather Tarpley
Dr. Robert Hall
Dr. Emily Wallin

706-864-1005
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www.chestateeanimal.com

NEW HOURS!
open 7:00 a.m. for dropoff

Canine Vaccine Express
$55 includes DHPP, Rabies, 

Bordetella, Heartworm 
Test and Fecal Test

Feline Vaccine Express
$45 includes FVRCP, Rabies, 

and Fecal Test

LOW COST 
SPAY & NEUTER

Find us on 
Facebook

PET
VACCINE 
EXPRESS

16 Westbrook Rd.
Dahlonega, GA

Dahlonega Funeral Home
presents

Fright Night ‘13
at the Dahlonega Funeral Home Community Room

FEATURING:

DON’T MISS THIS!

rw
103013b

Domestic violence: What you can do to help
By Sharon Hall 
The Nugget

(October is Domestic Vio-
lence Awareness Month. This 
is the third in a series on the 
topic in The Nugget. Hopefully 
the articles will help bring 
light to the problem.)

With one in four wom-
en experiencing domestic 
abuse—either physical or 
emotional or both—at the 
hands of her partner, chanc-
es are good you know some-
one who is a victim. Perhaps 
you have witnessed verbal 
or emotional abuse. Maybe 
you only suspect abuse. 

As a family member 
or friend, you can’t make 
someone leave an abusive 
relationship, but there are 
ways you can help.

The fi rst way you can 
help is probably the most 
diffi cult. Be honest with 
your family member or 
friend. Tell her you have 
seen the bruises. Tell her 
you are concerned for her 
safety. 

It is likely the victim will 
be reluctant to admit to the 
abuse or hesitant to talk 
about it. Tell her you will 
keep her secret; that you 
will not intervene without 
her consent. 

Listen to everything she 
has to say without being 
judgmental. Don’t make her 
feel ashamed about her situ-
ation. Don’t lecture. Even 
though she is being abused, 
she probably still loves her 
partner. Obviously, there 
was something in the begin-
ning that drew this woman 
to the man who later became 
her abuser. In addition, the 
couple may have children 
together, which further 
tightens the original ties. 

All relationships are 
complex. The relationship 
between a victim and her 
abuser is even more so. Let 
the victim know that you 
love her, and will be there 
for her even if she decides to 
stay with her abuser. 

The decision to leave an 
abusive relationship must 
come from the victim, and 
there are many reasons 
women choose not to leave. 
It could be a lack of re-
sources—not having their 
own money or access to the 
household bank account, or 
no transportation. 

Or it could be that the 
victim knows it would not be 
safe to leave. Safety is one of 
the biggest issues victims of 
domestic violence face.

“Victims are at their 
most vulnerable and at risk 
for death when they have 
left or plan to leave the abus-
er,” says Cara Ledford, Ex-
ecutive Director of NOA (No 
One Alone). 

According to Ledford, 
in 81 percent of cases of do-
mestic homicides reviewed 
by the Domestic Violence 
Death Review Committee, 
the couple was either sepa-
rated or in the process of 
separating. 

NOA is Lumpkin Coun-
ty’s shelter program for vic-
tims of domestic violence.

“Leaving,” Ledford says, 
“requires strategic plan-
ning and legal interven-
tion measures to safeguard 
victims and their children. 
Our staff can help devise a 
safety plan—a safe way for 
the woman and her children 
to escape the home—and 
arrange for transport from 
local law enforcement if nec-
essary.”

NOA offers a 24-hour cri-
sis line that is handled by 
trained staff to provide im-
mediate crisis intervention, 
confi dential emotional sup-
port and information about 
the shelter and support ser-
vices. It can help victims 
plan a safe way to escape an 
abusive relationship. 

“But if there is an im-
minent threat of violence,” 
Ledford says, “do not hesi-
tate to call 9-1-1 to have law 
enforcement help you escape 
and fi le a police report.”

And remember, as much 
as you may love this person 
and be concerned for her 
safety, you cannot tell them 
what to do. If you do, you are 
doing the exact same thing 
as their abuser. Do give posi-
tive feedback for any chang-
es your family member/
friend makes. The one thing 
she needs is someone on the 
sidelines cheering her on. 

You could also suggest 
the victim begin keeping a 
log of their experiences. Do-
mestic violence usually in-
volves a cycle of abuse, with 
tension building over a pe-
riod of time until an explo-
sion of verbal and/or physi-
cal abuse erupts. The there 
is the “honeymoon” period, 
when the abuser apologizes, 
promising it will never hap-
pen again and showing the 
victim with gifts and special 
attention. Your friend/fam-
ily member may be totally 
unaware of this cycle. Keep-
ing a log or journal could 
give her some perspective 
and help her see a pattern.

You might also become fa-
miliar with local resources, 
so that if and when the time 
comes the victim is ready to 
take a step in getting out of 
an abusive relationship you 
will be able to help. 

Business 
There are actions busi-

nesses can, and should take 

to create a safe, secure work-
place as well. Employers can 
make a difference.

Be proactive. Raise 
awareness company wide. 
There are pamphlets and 
posters that can be placed 
in break rooms. (Contact 
the National Workplace Re-
source Center on Domestic 
Violence or the National Do-
mestic Violence Hotline for 
information on materials. 
There is a PBS documen-
tary, Breaking the Silence: 
Journeys of Hope, that could 
be shown at a company-wide 
meeting. 

Learn to recognize the 
signs of domestic abuse and 
educate yourself on resourc-
es for the victim. Physical 
warning signs can include 
bruises, black eyes and bro-
ken bones the victim attri-
butes to “just being clumsy” 
or an accident; inappropri-
ate clothes, such as long 
sleeves and turtle necks in 
hot weather; or unusually 
heavy makeup.

Actions also often indi-
cate abuse. If someone is 
repeatedly late or absent 
and cannot explain why; 
changes in job performance; 
the person seems unusually 
anxious or afraid; she is qui-
eter than usual and keeps 
away from others; she gets 
an unusual number of phone 
calls or text messages; she 
often asks to leave early, es-
pecially after a phone call; 
she may talk about her part-
ner’s bad moods or temper, 
drug abuse or drinking. 

Develop policies and pro-
grams to help employees 
who are victims of domestic 
abuse. 

The American Bar As-
sociation Commission on 

Domestic Violence advises 
companies to train at least 
one employee about domestic 
violence. Make that person 
responsible for responding 
to domestic violence issues, 
such as safety and confi den-
tiality.

Provide security and re-
ception staff with instruc-
tions on how to respond 
should an abuser show up 
at the workplace—how to 
call for emergency help, 
whom to notify within the 
company and what to do if 
an employee has a protec-
tive order (TPO). Provide 
staff and receptionists with 
a photo of the person who is 
under a TPO. 

Should an incident oc-
curs, work with the employ-
ee to ensure their safety. She 
may need an escort to and 
from the building, or a new 
phone extension or email 
within the company. Consid-
er allowing the employee to 
telecommute or allow a fl ex-
ible schedule. Allow them to 
have time off to take care of 
legal matters or appear in 
court.

Maintain the victim’s 
confi dentiality. Divulge de-
tails on a need-to-know ba-
sis.

In addition, businesses 
can support the local domes-
tic violence shelter. In Lump-
kin County, that is NOA. 

NOA is there to help
In addition to its crisis 

line and safety planning 
for when a victim decides 
to leave a violent situation, 
NOA provides legal assis-
tance in obtaining a TPO 
(temporary protection or-
der), information about 
victims’ legal rights and 

options. Its advocates will 
accompany the victim to 
court and provide legal rep-
resentation and referrals. 
In 2012, NOA served 458 
victims with legal advocacy 
services.

NOA also provides shel-
ter for women and their 
children who are victims 
of domestic violence. It can 
tap into community servic-
es to provide medical care 
and educational opportuni-
ties to help a victim become 
independent. It provides 
fi nancial assistance for re-
location expenses, utilities, 
car repairs and helps vic-
tims establish a new house-
hold. 

NOA also provides 
support  and counseling 
through licensed, profes-
sional counselors to help 
overcome post-traumatic 
stress, depression and anxi-
ety and to gain back their 
self-esteem and understand 
the effects of domestic vio-
lence. 

Counseling and support 
are not only given to the 
woman, but are also provid-
ed for her children. 

Physical, psychological 
and emotional healing is 
possible, Ledford says.

“A young woman with 
two small children came to 
NOA seeking help. She had 
experienced abuse her en-
tire life and had been on the 
run from her last husband 
for three years,” Ledford 
says. “He beat her, called 
her names and threatened to 
kill her on many occasions. 
When she got pregnant with 

her second child, he left her
and abandoned the family.
Since he had controlled all
the fi nances, she was left
with nothing and forced
into homelessness with her
two children. 

“When she came to NOA
she was at her wit’s end--
tired and hopeless. At NOA,
she was able to heal. She
committed completely to
the 90-day program, tak-
ing advantage of all coun-
seling opportunities, life
skills classes and support
groups. She and her chil-
dren thrived. We could see a
signifi cant, positive change
in all of them.”

NOA worked with Ninth
District to fi nd a new home
for the woman where she
and her children still live.
She still takes part in NOA’s
women’s support group and
counseling weekly.

“Her story is like so many
we help,” Ledford says. “It’s
a story of tremendous per-
sonal growth, healing and
success.”

NOA could not success-
fully help victims without
the generous help of the
community. To learn more
about how you can help,
contact NOA at 706-864-
0030 extension 4 and speak
with volunteer coordinator
Brenda Twitty or visit their
website at www.noonealone.
org. 

If you are a victim and
want to learn more about
NOA’s services or are a vic-
tim in crisis, call NOA’s 24-
hour crisis line at 706-864-
1986.

““Victims are at their most vulnerable and at risk for Victims are at their most vulnerable and at risk for 
death when they have left or plan to leave their abuser.death when they have left or plan to leave their abuser.
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Subscribe to
The Nugget

today!


